Abstract
INTRODUCTION
One of the goals of the study was to learn about the job satisfaction level among Polish occupational medicine nurses. Job satisfaction of occupational nurses has been for a long time a forgotten area in the Polish research. The Polish occupational medicine system in its current shape has been functioning since 1998, having as its most important legal basis the provisions of the Occupational Medicine Service Act [1] . In brief, in this Act, there are clearly described duties of occupational medicine ser- 
RESULTS
The mean age of nurses participating in the survey was 49.3 years (standard deviation = 8.4; median = 50; mode = 53). The mean up-to-date time of employment as a nurse was 28 years (standard deviation = 8.8; median = 30; mode = 30), and as an occupational nurse -16 years (standard deviation = 10; median = 13; mode = 10). The majority of the nurses worked in the primary occupational medicine units (almost 67%, N = 189), a minority -in ROMC (16.4%) and other facilities outside the OMS system (17%). They worked most frequently in non-public health care units (39.3%, N = 196) , with a smaller proportion employed in public units (31.1%). The third kind of units mentioned by the interviewees was an individual nurse practice (22.4%), and the remaining ones (above 7%) included an individual physician practice, a group physician practice and a group nurse practice. 14% of the questioned nurses (N = 195) had higher education and the title of a master's degree or a bachelor's degree in nursing. The research team asked them for the assessment of the satisfaction level in ten different aspects of the performed job and the assessment of "General job satisfaction". The distribution of responses to that question is contained in Table 1 . The level of satisfaction was assessed in a fourgrade scale (explanation under Table 1 ).
organizational units: the primary OMS units, and regional occupational medicine centers (ROMC), which may be regarded as organizations (some of them smaller, some bigger) forming a part of the bigger system. Taking into account the fact that the organization itself is some kind of a system [3] and that it produces an outcome, it is very important to have tools for outcome assessment. From the patient's point of view, undoubtedly, one of the important issues is nursing quality. Many surveys show that job satisfaction is a very important nursing quality outcome indicator [4] [5] [6] [7] . The study aimed at general assessment of the Polish OMS system after over ten years of its functioning in the current shape, made by occupational nurses. This article continues the subject matter undertaken in the previous publication [8] , and this time it focuses on occupational nurses' job satisfaction aspects.
MATERIALS AND METHODS
The survey was performed in a randomly selected group of 600 occupational medicine nurses, registered in the regional occupational medicine centers. This number makes approximately 10% of all occupational nurses registered in Poland (there is no national, country-wide, official register, thus the total number of occupational nurses was a value estimated on the basis of the available data). A questionnaire, designed by the research team, taking into account special characteristics of the occupational nurses practice, containing several questions concerning different aspects of the OMS system assessment, including a part dedicated to job satisfaction assessment, was sent to selected occupational nurses. The response rate was 33.3% (200 questionnaires). Although this rate might not be regarded as high enough in the general population, the research team treats it as sufficient for the purposes of this study, as the study concerns a rather homogenous group of medical professionals with a similar level of education, range of duties, similar responsibility, common interest, or general objectives of the whole professional group. 
